EUROPEAN EXTERNAL ACTION SERVICE

Annex 1 — Requirements and Job Description

1-2021 CRT CALL FOR CONTRIBUTIONS FOR THE EUROPEAN UNION CSDP ADVISORY MISSION IN THE

CENTRAL AFRICAN REPUBLIC (EUAM RCA)

Organisation:

EUAM RCA

Job Location:

Bangui, Central African Republic

Availability: ASAP
Staff Regime: Seconded
Availabl
Ref. Name of the post Location va;na ¢
Job Titles/
Vacancy notice Seconded (1 position)
CRT CA 33 | Nurse Bangui ASAP

Deadline for
applications:

Friday, 7 January 2022 at 17:00 CEST (Brussels time)

E-mail address
to send the Job

https://goalkeeper.eeas.europa.eu/registrar/web

Application
Form:
For more information relating to selection and recruitment, please contact
the Civilian Planning and Conduct Capability (CPCC):
Information: Ms Ellen Harmsen

ellen.harmsen@eeas.europa.eu
+32 2 384 2209

EUAM RCA in its Headquarters in Bangui has a High Risk Non-Family Mission status. For security
purposes, Mission Members are obliged to live in restricted areas, where security responsibilities are
borne by the Mission.

Seconded Personnel — For seconded positions, only personnel nominations received through official
channels from EU Member States will be considered. Contributing States will bear all personnel-related
costs for seconded personnel, e.g. salaries, medical coverage, travel expenses to and from the Mission area
(including home leave) and allowances other than those paid according to Council Documents 7291/09 (10
March 2009) and 9084/13 (30 April 2013).

Leave — The holiday arrangements are set at a national level and subject to change. The national
arrangements as applied for regular secondments to CSDP Missions could be used as an indication for a

proper holiday arrangement for CRT/EU Member State experts as well. Due to the nature of the short term
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assignment, it would be preferable that accrued holidays be taken after the deployment has ended. As a rule
there is no leave included during CRT deployments. Any leave will be considered as interruption of service,
all travel costs related to the leave must be borne by the sending EU Member State or by the expert.

Tour of Duty — The initial duration of the deployment should be of 3 months, with a possible extension of
maximum 3 months.

The Civilian Planning and Conduct Capability (CPCC) requests that Member States propose candidates for
the following international expert position, according to the requirements and profiles described below:

I. GENERAL CONDITIONS

Member States are requested to ensure that the following essential requirements are strictly met and accepted
in respect of civilian international experts to the Mission.

Citizenship — The candidates must have Citizenship of an EU Member State.

Integrity — The candidates must maintain the highest standards of personal integrity, impartiality and self-
discipline within the CPCC. The candidates are not allowed to provide or discuss any information or
document as a result of access to classified and/or sensitive information relating to the CPCC and the
Mission or respective tasks and activities. They shall carry out their duties and act in the interest of the
CPCC and the Mission.

Flexibility and Adaptability — In case of deployment to a (future) Mission area, the candidates must be able
to work in arduous conditions with a limited network of support, with unpredictable working hours and a
considerable workload. They must have the ability to work professionally as a member of a team, in task
forces and working groups with mixed composition (e.g. civilian and military staff) and be able to cope with
extended separation from family and usual environment.

Availability — The candidates must be able to undertake any other tasks related with the competencies,
responsibilities and functions of the respective position within the CPCC, as required by their hierarchical
superior.

Physical and Mental Health — The candidates must be physically fit and in good health without any
physical or mental problems or substance dependency which may impair operational performance in the
Mission and in its Area of Operation. Selected candidates should undergo an extensive medical examination
as requested by the seconding authority or the Mission in accordance with “Fit to work clearance” procedure
prior to recruitment/deployment to prove that they comply with the requirement.

To ensure duty of care in the CSDP Mission, selected candidates shall be able to serve the full period of
secondment/contract before reaching the normal age of retirement in Contributing States/country of
residence.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment.



II. REQUIREMENTS
I1.A Essential Requirements
The following are essential requirements in respect of civilian international experts for all Job Descriptions:

1. Education and Training

Education - The candidates should have a recognised academic qualification under the European
Qualifications Framework (EQF)', or equivalent, at a level specified in the individual job descriptions.

Training — The candidates must have undergone ‘Missionwise’ e-SAFE* modules as well as be certified
for Hostile Environment Awareness Training (or a refresher course) not more than three years ago.
2. SKkills and abilities

Language SKills’® — Spoken and written proficiency in the working language of the Mission. Certain
positions may require higher language skills further specified in the individual job descriptions.

Communication and Interpersonal Skills — The candidates must have excellent interpersonal and
communication skills, both written and oral.

Organisational skills - The candidates must have excellent organisational skills, with the ability to prioritise
work to meet deadlines, and a concern for order and accuracy.

Computer Skills — Skills in word processing, spreadsheet and e-mail systems are essential.

Driving SKkills — The candidates must be in possession of a valid — including Mission area — civilian driving
licence for motor vehicles (Category B or equivalent).

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment.

I1.B Desirable Requirements
Knowledge of the EU Institutions — The candidates should have a good knowledge of the EU Institutions
and international standards, particularly related to the Common Foreign and Security Policy (CFSP),

including the Common Security and Defence Policy (CSDP).

Knowledge and Experience of SSR - The candidates should be acquainted with Security Sector Reform
concepts and practices, especially in the Mission area.

Driving Licence - Category C or equivalent Driving License.

! https://ec.europa.eu/ploteus/content/descriptors-page

2 https://webgate.ec.europa.eu/eeas/security-e-learnings
3 Common European Framework of References for Languages




III. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport — The selected candidates must have a passport from their respective national authorities.
If possible, a Service Passport or Diplomatic Passport should be issued.

Visas — EU Member States and the selected candidate must ensure that visas are obtained for entry into
Mission areas prior to departure from their home country. It is also essential to obtain any transit visas, which
may be required for passage through countries en route to the Mission.

Required Personnel Security Clearance (PSC) — The selected candidates will have to be in possession of
the necessary level of Personnel Security Clearance (PSC) as specified in the respective job descriptions.
For seconded experts, the original certificate of the national security clearance or a proof of the initiation of
the process must accompany them upon deployment. Access to EUCI will be limited to RESTRICTED
until the issuance of their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possession of a valid
certificate/booklet of vaccination showing all vaccinations and immunisations received. They also must be
vaccinated according to the required immunisations for the Mission area.

Medical Certificate — The selected candidates should undergo an extensive medical examination and be
certified medically fit for Mission duty. As temporary measure and while the COVID-19 pandemic persists,
Mission will request an extensive medical examination taking into account the exceptional circumstances of
COVID-19 crises. In a similar manner a dental examination should be certified where it is stated that no
eminent dental issues are foreseen. A copy of the result of the medical examination as well as the
certification must be provided by seconded/contracted personnel as well as interns and sent to the Medical
Adviser of the Mission before joining the Mission.

Medical data will be handled with confidentiality and in line with EU Charter of Fundamental Rights and the
Standard Operating Procedure on the protection of personal data (CivOpsCdr instruction 12-2018 as
amended.)

The CivOpsCdr and the Head of Mission reserve the right to reject the recruitment of any selected candidate
that proves to be medically unfit to work in the civilian CSDP Mission.

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.

IV. ADDITIONAL INFORMATION

Selection Process — The candidates considered to be most suitable will be shortlisted and interviewed by
phone or VTC by the CPCC/EUAM RCA before the final selection is made.

Information on the Qutcome — Member States will be informed about the outcome of the selection process
after its completion, by Mid-January 2022.

Data Protection — The EEAS, and its Directorate CPCC processes personal data pursuant to Regulation
(EC) 2018/1725 on the protection of individuals with regard to the processing of personal data by the EU
institutions and bodies and on the free movement of such data, as implemented in the EEAS by the Decision
of the High Representative of the Union for Foreign Affairs and Security Policy of 8 December 2011. The
Privacy statement is available on the EEAS website. Privacy Statement.




Position Name:

Employment Regime:

Department/Medical Unit

Nurse Seconded

Ref. number: Location: Availability:

CRT CA 33 Bangui, CAR ASAP
Department/Division/Section: Security Clearance Level: Open to Contributing Third
Security and Duty of Care EU Confidential States:

No

1. Reporting Line:

The Nurse reports to the Medical Adviser.

2. Main Tasks and Responsibilities:

To assist, support and provide guidance to the MA on all medical, admin and welfare matters as
required;

To deputise as MA in his/her absence;

To provide medical guidance to all staff members and undertake reporting and liaison requirements
with Finance and Human Resources on sick leaves — both in and out of theatre;

To prepare and perform medical briefings and training for all new and existing staff members as
requested by the MA;

To liaise with other relevant health care providers in mission area;

In close cooperation with the MA, to coordinate and support medical evacuations, other emergency
medical support and care operations, and to assist in providing medical support during
evacuations/repatriation, including escorting patients out of theatre;

In support of the MA, to assess the requirements for further treatment in theatre and/or the medical
evacuation (by ground and/or by air) if staff members need (advanced) medical treatment due to
illness or emergencies, in close cooperation with the external medical provider in attendance and the
mission’s insurance company;

To take on responsibility for everyday medical activities such as diagnosing and identifying medical
issues through appropriate medical procedures, deciding on treatment methods (preventive and/or
curative) for staff members, maintaining the Medical Unit pharmacy, ordering and procuring
medication, services and other supplies and responding to medical incidents and emergencies on a
24/7 basis;

To ensure that the contents of Basic Life Support and Trauma Kits are present and up to date, manage
and keep up to date other medical equipment and assets as instructed by the MA;

To keep and maintain a database on all accidents, incidents and recorded illnesses — and to ensure
compliance with data protection for sensitive data — in conformity with medical staff-patient
confidentiality;

To monitor the epidemiological and overall medical situation in theatre, promote preventive medical
and occupational health measures including hygiene and recommendations for immunisations;
Mobility - To work from any of the future missions operating bases in mission area;

To undertake any other task as requested by the MA as Line Manager.

3. General Tasks and Responsibilities:

To contribute to mission reporting in the area of competence;
To contribute to the identification of lessons and best practice in the area of competence;
To take account of gender equality and human rights aspects in the execution of tasks.

4. Essential Qualifications and Experience:



Successful completion of university studies in medicine of at least 3 years attested by a diploma
equivalent to level 6 in the qualification in the National Qualifications Framework or European
Qualifications Framework OR a qualification of the first cycle under the framework of qualifications
of the European Higher Education Area e.g. minimum Bachelor's degree in Nursing;

A minimum of three (3) years of relevant professional experience, including hands-on experience in
an A&E department, primary care, pre-hospital or intensive / anaesthesia care or equivalent after
having fulfilled the educational requirements;

The candidate must be able to provide a "Certificate of good standing" issued by a competent
National Authority.

Experience in emergency medicine;

International experience, particularly in crisis areas with multinational and/or international
organizations;

Experience in delivering training in emergency medicine, trauma and health care.

5. Essential Knowledge, Skills and Abilities:

Basic knowledge in French (written and verbal);

6. Desirable Qualifications and Experience:

Experience with specialisation in Emergency Medicine, Primary Care, Intensive Care or Anaesthesia;
Flight Medical and/or MEDEVAC experience;

Diploma in (ATLS) Advanced Trauma Life Support, AMLS (Advanced Medical Life Support),
PHTLS (Prehospital Trauma Life Support). ACLS (Advance Cardiac Life Support) trained;
Successful completion of MIMMS (Major Incident Medical Management and Support) training;
Instructor Diploma in Cardio Pulmonary Resuscitation (CPR) support;

7. Desirable Knowledge, Skills and Abilities:;

Ability to perform under stress, in hostile environments and difficult circumstances;
Excellent computer skills in MS Office applications (Excel, Word, Power Point, Access);
Ability to establish and to maintain effective working relationships as a team member;
Have good organisational and time management skills.

Knowledge of the Mission area of operation.



