EXCERPT OF THE RELEVANT RULES GOVERNING THE CLASSIFICATION
OF POSTS AND GRADING OF INTERNATIONAL CONTRACTED STAFF*
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" This excerpt is a compilation of the rules relevant for those who wish to apply for international contracted
positions in EU civilian CSDP missions.
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I. GENERAL PROVISIONS

L.

GENERAL PROVISIONS

These Guidelines set down the rules on calculation of relevant professional
experience, hence the rules that have an influence on the eligibility of candidates
in a selection. They shall be made accessible to the potential candidates.

. If at any stage of force generation/recruitment it becomes apparent that a

candidate does not meet the basic requirements set out in these Guidelines
and/or in the vacancy notice/Call for Contributions (CfC), he/she shall not be
recruited.

. The eligibility of the candidates in light of the requirements of the vacancy

notice/CfC is established both at the shortlisting and selection stages.

During the grading stage, the candidate's educational qualifications as well as the
relevance and length of his/her prior experience will be assessed. Nevertheless,
before the grading can be established, the selected candidate must comply with
the selection criteria set in the Guidelines and in the vacancy notice. Hence, if at
the grading stage the candidate fails to demonstrate his/her eligibility, the
contract of employment shall not be signed.

. These Guidelines shall apply, mutatis mutandis, to local staff to be recruited

under Belgian labour law in Brussels.



II. CLASSIFICATION

II. CLASSIFICATION

1. General aspects

1.1. For the purpose of these Guidelines, 'classification' shall be taken to mean a
process of attributing a category/level (‘expert’, 'secretary’, etc) to a post,
usually at the moment the post is created or, at the latest, at the stage of
publication of a vacancy notice for that post.

1.2. Posts can be re-classified during their lifetime; however, this entails a
substantive change in the job description and would require re-publication of
that post before the re-classification takes effect. An incumbent cannot be re-
graded as a result of re-classification only, without going through a new
selection procedure.

1.3. Once a post is classified, it will carry with it unalterable minimum requirements
for the level of education, that will be reproduced in each vacancy notice for
that post.

1.4. There are four post categories/levels for international contracted staff:

a) Expertlevel
b) Mission Support Management level (MSML)
¢) Mission Support Assistant level (MSAL)

d) Secretary level

1.5. These categories are attributed to posts according to the criteria set out below.

2. Criteria for Expert level

2.1, 'Expert’ level is an exclusive category attributed to a limited number of posts.
To be classified at expert level, the posts must meet the following conditions:

a) Have a strict requirement of a University degree in a relevant field of
expertise, attested by a diploma as defined under point 11.2.3. below, unless a
derogation is granted in accordance with the conditions laid down in
paragraph I. 6; and

b) Entail a high level of responsibility, independence and direct involvement in
the implementation of the mandate and execution of tasks which - if not
carried out effectively - would impede the achievement of the
mission's/EUSR's objectives.



I1. CLASSIFICATION

2.2. A post of a Head of Unit which would normally be classified at MSML, but which
entails a minimum of two international staff at MSML reporting to the
jobholder, can also be classified at expert level without having to meet
conditions in I11.2.1 (a) to (c) above.

2.3. For expert category posts, the minimum education requirement is either:

a) Successful completion of University studies of at least four years attested by
a diploma or

b) A qualification at the level in the National Qualifications Framework which
is equivalent/referenced to level 7 in the European Qualifications
Framework or

c) A qualification of the second cycle under the framework of qualifications of
the European Higher Education Area, e.g., Master's degree.

2.4. Positions that are not directly related to the implementation of the mandate
(e.g., administrative, security, or other supporting functions), but are classified
at expert level by virtue of paragraph I1.2.2 above, can be published with the
educational requirements applicable to MSML positions (paragraph I1.3 below).

3. Criteria for Mission Support - Management level (MSML)

3.1. MSML post requirements must include as a minimum a University degree in a
relevant field of expertise, attested by a diploma as defined under paragraph
I1.3.2. below, unless a derogation is granted in accordance with the conditions
laid down in paragraph IL.6.

3.2. For MSML category, the minimum education requirement is either:

a) Successful completion of University studies of at least three years attested
by a diploma or

b) A qualification at the level in the National Qualifications Framework which
is equivalent/referenced to level 6 in the European Qualifications

Framework or

c) A qualification of the first cycle under the framework of qualifications of
the European Higher Education Area, e.g.,, Bachelor's degree.

4. Criteria for Mission Support - Assistant level (MSAL)

4.1. MSAL posts are those that- whether or not they are directly related to the
implementation of the mandate - do not require a University degree.

4.2. The general requirements for posts at MSAL category are:
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a) alevel of secondary education attested by a diploma and either

b) relevant specialised training or

c) relevant professional experience of 1 year counted from the date of award of

a secondary education diploma.

5. Criteria for Secretary level

5.1

5.2.

'Secretary level' is attributed to job profiles involving clerical and secretarial
tasks in sensitive areas, requiring security clearance at a defined 'EU ..." level.

The general requirement for posts in Secretary level is secondary education
attested by a certificate.

6. Standing derogation in case of military or police careers

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

6.7.

Where justified in the interest of the service, equivalent police or/and military
education or training or an award of a rank defined in the vacancy notice/CfC
could be considered as giving access to both expert and MSML positions.

This alternative must be clearly indicated in the job description published in a
CfC in order to be applicable.

For both expert and MSML posts the education requirements shall be
considered satisfied where the candidate can demonstrate attainment of the
level of education defined in paragraph I1.3.2 by one of the means described in
paragraphs 11.6.4-8 below.

In cases where formal education (Police or Military Academy) is a usual way of
access to or progression in the military/police career, a diploma awarded
would satisfy the education requirements provided that those studies are
officially recognised as equivalent at least to the education level defined in
paragraph I1.3.2.

Alternatively, the police/military rank awarded as a result of graduation from
an academy, career progression and/or on-the-job training may be taken into
account.

In case of military careers, ranks fulfilling the education requirements for
Expert and MSML categories are those indicated in column 10 and following in
the tables in Annex Il to these Guidelines.

Paragraph I1.6.6. shall not apply in cases where an official legal act in a country
concerned establishes the equivalence between the military rank and the level
of civilian education. In the latter cases, the equivalence established in the legal
act shall prevail over that established by paragraph 11.6.6.
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6.8. In case of police careers, the rank of reference will be determined on a case-by-
case basis.
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11,

ASSESSMENT OF PAST EXPERIENCE

The rules in this section apply for the purposes of:

a) assessment of eligibility of candidates for the advertised posts and

b) grading of selected candidates.

1. Calculation of the length of experience

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

1.7.

1.8.

1.9.

The application form shall be drafted in such a way as to require the candidates
to indicate precise dates of start and finish of their relevant professional
experience: dd/mm/yyyy.

If the selected candidate does not present a proof of the day of start and/or the
day of end of employment but only the month and year, a given period of
experience will be deemed to have started on the 16t day of the first month
and finished on the 15t day of the last month of employment.

Periods of experience defined by year only shall be disregarded.

Only professional experience obtained after reaching the age of 18 can be taken
into consideration.

Experience can be taken into account only if it is acquired after the date on
which the education requirements have been met. Any requirements of
experience should therefore bear a mention 'after having fulfilled the education
requirements,’ or equivalent.

Where the candidate's working experience is on-going at the time when that
diploma is issued, the relevant reference date for the beginning of calculation of
the professional experience shall be the date on which the diploma was issued
unless the diploma refers to an earlier date.

In cases of MSAL candidates, where professional experience is accepted as an
alternative to relevant specialised training (paragraph I1.4.2(c)), 1 year shall be
deducted from the total professional experience assessed as relevant.

The 'cut-off date' for experience indicated as on-going in the application form
shall be the closing date for the submission of applications for a given vacancy.
Experience acquired after the deadline shall not be taken into account even in
cases where a delayed selection or request for grading could work in favour of
the candidate.

Overlapping periods of experience shall be counted only once.
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2. Rel

evance of experience

2.1. Only the relevant professional experience can be taken into account.

2.2. Despite the complexity involved in assessing the relevance of a particular job, a

2.3.

good indication for considering experience as relevant is that it is either fully in
line with the requirements of the post or represents a clear asset in performing
the tasks of the post in question, in line with the specific job requirements.
Experience that can only partially be considered to be an asset in performing
the tasks of the post in question shall be counted at 50% rate.

Experience obtained within an internship programme can be considered
relevant, provided the requirement of I11.1.5 is respected.

2.4. Non-remunerated professional experience can only be considered relevant

2.5.

when it is accredited by an established and recognised organisation and if the
experience was obtained following a well-defined volunteering programme.
Sporadic volunteering activities and individual initiatives will not be considered
as relevant for the purpose of grading.

Military service or other equivalent compulsory community service in lieu of
military service might be counted as relevant professional experience provided
that it is relevant to the post.

2.6. Periods of self-employment can be considered relevant experience provided

that adequate proof is submitted (paragraph VI.3.4-5).

3. Education counted as experience

3.1

3.2

3.3

. Relevant education qualifications above the minimum requirements for the
post shall be counted as equal to the relevant professional experience as long as
the following conditions are met:

a) additional qualification is obtained after having completed the minimum
educational requirements for the given post;

b) additional qualifications are assessed to be an asset for the post in question;
c) the normal duration of the programme is at least one academic year; and

d) the study period does not overlap with any other period of relevant work
experience.

. Only the normal duration of the programme will be counted, and not the actual
time that took for the staff member to finish the programme.

. The period in a military or police academy can be counted as professional
experience only if the qualifications obtained are relevant to the post and are
not included among the basic requirements in the job description.
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4. Full-time and part-time jobs

4.1.

4.2.

4.3.

4.4.

When the attested professional experience considered relevant is part-time, it
will be counted in proportion to full-time experience at a rate of 50%
(substantial experience time-wise) or 0% (sporadic and irregular experience),
unless paragraph I11.4.2. applies.

Where the candidate provides a certificate demonstrating the exact proportion
of time worked on a given job/activity, the given episode of professional
activity shall be calculated pro rata, on the basis of the certified percentage of
full-time hours worked.

When the nature of the work does not allow for proving full-time occupation,
such as jobs related to accomplishment of tasks without there being any time
fixed (e.g., translation of written material being paid by word or page), the
mission/EUSR may seek the opinion of internal or external experts in order to
determine the percentage of relevant experience over full time.

Experience overlapping in time can only be counted to a maximum of 100% of
full-time, even if total percentage of time worked in two or more part-time jobs
is greater than 100% in relation to full time.
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GRADING

1. The grade of a selected candidate for an international contracted post in a

mission/EUSR office is determined by:
a) The level of the post as advertised in the job description;

b) The number of years of relevant and proven professional experience,
corresponding to a grade as laid down in Annex I to these Guidelines.

. In Annex I to these Guidelines, in case of category 'Mission support-assistant
level', for grade 8, the requirement of '< 4 years' should be read '<= 4 years'.

. Selected candidates who have served in a CSDP mission or with an EUSR before
can choose not to be re-graded in case the following conditions are met:

a) an interruption counting from the end of employment with a CSDP mission or
EUSR to the taking up of duties with another CSDP mission or EUSR is no
longer than 5 years, and

b) the candidate is recruited to a position within the same category and with
equivalent tasks. For example, positions of logistic officer and fleet officer or
positions of procurement officer and senior procurement officer (within the
same category) can be considered as equivalent.

. Notwithstanding paragraph [V.3. above, whenever a new selection takes places,
any applicant shall demonstrate compliance with the eligibility criteria
stipulated in the Guidelines (and transposed into the vacancy notice). Only
having successfully passed through the selection can such a candidate rely on
paragraph IV.3. which applies at the grading but not at the selection stage.
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V. AWARD OF STEP

1. General aspects

Any person employed as international contracted staff member shall be recruited at the
initial step of a given grade unless one of the derogations foreseen in this section
applies.

2. Step increment for managers

2.1. An additional step may be granted in specific cases where a staff member
selected to or occupying a post of MSML category is heading a unit with less
than two international staff at MSML level.

2.2. An additional step may also be granted in specific cases where a staff member
occupying MSAL category post is heading a unit/team.

2.3. Steps granted under this paragraph are not retained when the staff member
transfers to another post.

2.4. Step increment granted by virtue of paragraphs V.2.1. and V.2.2. has no
influence over the seniority step (paragraph V.4 below). The seniority step
increment continues to be due on the date of the anniversary of recruitment
irrespective of whether any step increment for managers has been granted.

3. Step/grade increase on account of additional responsibilities

3.1. Taking into account specific organisational or management responsibilities in
addition to those associated with the post to which a person is recruited, the
Mission/EUSR may award one or two additional steps within a grade or recruit
the staff in a grade immediately above the grade to which he/she was entitled
on the basis of prior professional experience.

3.2. Staff in place in a Unit/Office where a Head of Unit/Office is foreseen but not yet
recruited, and temporarily performing the job of the Head of the Unit/Office can
be considered as having specific additional organisational and management
tasks after six months of performing them, and only until the Head of
Unit/Office post is filled. In that case, such an award may be given retroactively
to the start of the tasks.

3.3. In application of paragraph V.3.1., additional grades/steps can be awarded in
cases where substantive additional tasks of organisational/management nature
are attributed to the staff member concerned, without the need to change the
category of the post. By contrast, if the mission/EUSR considers the category of
the post no longer corresponds to the reality, re-classification in category would
amount to a substantial change in the job description and would require re-
advertisement of the post.

11
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3.4. Eligible tasks are those that are not a normal part of duties described in the
original job description. It is not enough to detail the original job description
adding up duties of the same nature. For example, a PPI Officer assigned to
organise a series of workshops aimed at inter alia improving visibility would not
qualify for grade/step increment in the sense of paragraph V.3.1. even though
that particular task was not, as such, included in the original job description. On
the other hand, an administrative/financial officer, given the same task, could
well be awarded additional steps/grade.

3.5. Moreover, eligible tasks have to be related to managing other staff or to
managing organisational processes, such as coordinating a team, organising
events, etc; provided that those tasks are not normally part of responsibilities
related to a particular post, broadly speaking.

3.6. While it falls within the discretion of the authorising officer responsible to
determine whether one or two steps or a grade should be awarded, he/she shall
ensure that the award is proportional to the volume and the level of additional
responsibilities.

3.7. The updated job description should be taken as a reference for the subsequent
publication unless the additional tasks were only assigned temporarily and it is
certain that they no longer need to be performed as part of the job concerned.
The upgraded job description shall hence become a regular job description and
additional steps/grades are no longer due to the new incumbent.

3.8.In one and the same position, the staff member can be awarded either one
additional grade or one or two additional steps. Where the staff member is
granted one step increment only, she/he could still be entitled to one more step
provided that his/her organisational/management responsibilities are further
augmented and that this could not have been foreseen at the time of granting
initial step increment.

3.9. Where a staff member changes jobs within the same mission/EUSR team by
way of going through a new selection procedure, he/she could again be eligible
for additional steps/grade should the conditions be fulfilled.

3.10. The step(s)/grade on account of additional tasks can be awarded for a
limited period only and can be taken away if the relevant additional tasks are
no longer performed. They are not retained when the staff member transfers to
another post.

3.11. Step increment on account of additional responsibilities has no influence
over the seniority step (paragraph V.4 below): the latter continues to accrue
irrespective of whether any step(s) or the grade have been awarded for the
former reasons.

4. Automatic advancement - 'seniority step’

4.1. Any person employed as international contracted staff member shall
automatically advance to the next step in a grade provided that he/she has
12
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4.2,

completed one step in that grade for a period of one year ('seniority step').
‘Seniority step' is awarded after a calendar year of service (excluding any
unpaid leave) in a particular post, on a date of anniversary of recruitment.

Staff who have completed a year in the last step in their grade in a given
category/level, shall be moved to step 2 in a grade immediately above, except in
cases where they have completed the last step in the last grade in a given
category/level. In the latter case, the Mission/EUSR may, in duly justified cases,
increase the salary of individual international staff member by up to 3%. Only
one such increase may be authorised.

5. Retaining seniority steps

5.1.

5.2.

In cases foreseen in paragraph 1V.3, where the selected candidate does not wish
to be re-graded and is recruited in the same grade as the one held during his
previous employment in a CSDP mission/EUSR's team, he/she may keep the
seniority steps already acquired.

In such cases, the next step increment shall be due after 365 days of
employment in a mission/EUSR, in a given step, is served. This is irrespective of
whether a) that period is served in a single mission/EUSR or b) part of the
period is served in one mission/EUSR and part - in another. Any interruptions
of service, such as, unpaid leave, unemployment or employment outside the
CSDP missions'/EUSRs' system shall not be taken into account.

13
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VL

PROOF OF EMPLOYMENT /EDUCATION

1. General aspects

1.1.

1.2

1.3.

1.4.

1.5.

It is mandatory to have copies of supporting documents in each grading file of a
candidate recruited by a mission/EUSR. Such grading file shall include
supporting documents for all education and experience taken into account
when determining the grading.

. The mission/EUSR shall request the selected applicants to provide a certified

translation of the supporting documents into the working language(s) of the
mission/EUSR. The vacancy notice/CfC should include a warning to the
applicants that they may be asked to do so.

The missions/EUSRs should verify the coherence between the information
provided in the CV and in the supporting documents. If there are slight
discrepancies between the information in the application form and the
documentation submitted, the data in the documents prevails.

Missions/EUSRs shall also ensure that they verify the originals of supporting
documents.

Supporting documents will be routinely verified by the auditors and during the
monitoring missions conducted by the Commission. Should it be established
that alleged education title or a period of experience is not supported by
relevant documentation, this may give rise to a finding of ineligibility in respect
of salary (or parts of it) of a given staff member.

2. Proof of education

2.1.

2.2.

Education requirements stated in the application form must be attested by a
diploma or an equivalent certificate. The documents should allow the
mission/EUSR to determine the nature of education (e.g., transcript of degree
modules) where it's necessary. It is up to the candidate to submit all the
relevant proof demonstrating that his/her diploma meets the standards of the
vacancy notice/CfC (and hence those of the Guidelines).

Diplomas awarded outside of the EU might be considered if they are equivalent
to those issued in the EU countries; in case of doubt, the mission/EUSR may
require a proof of such equivalence. In case of posts that require very specific
education qualifications and/or registration in a professional association for
lawfully practicing the procession in an EU country (e.g., doctors, lawyers, etc),
the mission/EUSR should request the equivalence certificate/accreditation
issued by the authorities of an EU Member State.

14
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3. Proof of experience

3.1. Professional experience must be attested by documents such as certificates of
employment, signed letters demonstrating the fact of employment, letters of
recommendation, payslips, contracts or any other certified/official documents.

3.2. Supporting documents shall be such as to allow determining the period of
employment, relevance or otherwise of professional experience: titles of posts,
tasks performed, etc; they should include an indication whether the job was full
or part time and, in the latter case, the percentage of the time worked.

3.3. Recommendation letters are acceptable as supporting documents as long as
they are official (with an official letter-head and signed/stamped by a person
entitled to represent the employer). Unofficial letters signed by a (former) co-
worker would not satisfy these requirements.

3.4. Self-employment has to be proven through a means of registration (e.g.
registration of a company or professional license) and a proof of professional
activity during the period being covered, e.g., contracts with clients, etc. Such
proof shall comply with requirements of paragraph VI1.3.2. above.

3.5. Registration with/acceptance by a professional body (e.g., a bar), does not in
itself constitute a sufficient proof that a candidate practiced the profession
within the period of registration, neither does a certificate showing that taxes
have been paid for a period in question.

15
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II. PROCEDURAL ASPECTS

1. Before the employment contract is signed, the mission/EUSR shall ascertain
that it has received at least the copies of the documents demonstrating that the
selected candidate meets the minimum education and experience requirements
stipulated in the vacancy notice/CfC.

2. The burden of proof to provide the documents lays with the candidate for the
post. It is incumbent on the candidates to provide the mission/EUSR with all
the information they consider pertinent to the appraisal of their applications.
The mission/EUSR cannot be required to make inquiries itself or to arrange for
the submission of the documents to it.

3. The mission/EUSR shall set a clear deadline to provide the documentation
proving the fulfilment of the minimum requirements, failing which the offer of
employment may be withdrawn. The mission/EUSR cannot be deemed under
an obligation to take into consideration the documents submitted out of time.

4. A staff member who wishes to provide further documentation that could
potentially change the grading, shall do so within the time limit set by the
mission/EUSR. Such deadline shall be no longer than three months following
the signature of the first contract. In such cases, the review will be implemented
retroactively. After the deadline has passed, neither new claims nor documents
for review of grading can be accepted.

5. A mission/EUSR could foresee in its standard operating procedures a
possibility of an appeal against a grading decision, setting a clear deadline
which shall not exceed three months. Where the mission/EUSR chooses to
provide for a right to appeal, the relevant rules should be made available to the
candidates concerned in good time.

6. The grading decision may be reviewed where there are new elements that
come to light and that were not available at the grading stage.

16
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I1I. ANNEXES

ANNEX I: Remuneration of international staff contracted by civilian CSDP
missions or EUSRs

ANNEX II: Military ranks for the purposes of selection and grading

17



Annex 1- Remuneration of international staff contracted by civilian CSDP
Missions or EUSRs

Annex 1

Remuneration of International Staff contracted by CFSP Special Advisers or EUSRs

(in €)
. steps
Category Grade | experience 1 2 3 2

Expert 28 over 24 years 7.125 7.375 7.625 7.875
27 >20 6.375 6.625 6.875 7.125
Such as Political adviser, Head of 26 >16 5.625 5.875 6.125 6.375
Cabinet, Head of Finance and 25 >12 4.950 5.175 5.400 5.625
Administration team and Head of 24 >8 4,350 4.550 4,750 4.950
procurement team in ESDP missions 23 >4 3.825 4.000 4175 4.350
22 < 4 years 3.300 3.475 3.650 3.825
Mission support staff - Management 21 over 24 years 5.500 5.650 5.800 5.950
ievel 20 >20 5.050 5.200 5.350 5.500
such as Financial/Administrative 19 >16 4.600 4,750 4.900 5.050
officer, efc. 18 >12 4.150 4.300 4.450 4.600
17 >8 3.700 3.850 4.000 4,150
16 >4 3.250 3.400 3.550 3.700
15 < 4 years 2.800 2.950 3.100 3.250
I . 14 over 24 years 4.100 4.200 4.300 4.400
Mission support staff - Assistant level 13 520 3.800 3.900 4.000 4.100
such as Accountant/bookkeeper, etc. 12 >16 3.500 3.600 3.700 3.800
11 >12 3.200 3.300 3.400 3.500
10 >8 2.900 3.000 3.100 3.200
9 >4 2.600 2.700 2.800 2.900
8 < 4 years 2.300 2.400 2.500 2.600
Secretary 7 over 24 years 3.150 3.225 3.300 3.375
6 >20 2.925 3.000 3.075 3.150
5 >16 2.700 2.775 2.850 2.925
4 >12 2.475 2.550 2.625 2.700
3 >8 2.250 2.325 2.400 2.475
2 >4 2.025 2.100 2.175 2.250
1 < 4 years 1.800 1.875 1.950 2.025

Drivers etc no international staff
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ANNEX II: Military ranks for the purposes of selection and grading

EQUIVALENCE BETWEEN RANKS IN EU-COUNTRY MILITARIES - ARMY

Annex Hi: Military ranks for the purposes of selection and grading

USRS == | T
Leutnant//
Austria Hauptmann Major Oberstleutnant Oberst Brigadier Generalmajor |Generalleutnant General no rank
Oberleutnant
S d and First G | of
Croatla econd and Hrs Captain Major Lt Colanel Colonel |Brigadier General| Major General Lt General Genesnal aner’ o
Lieutenant the Army |
AvBunoloxayog
Anthypoloch ;
nthypolochagos, ) Avtwouvtaypartapy | Zuvraypar ) Avriotpétnyog
second Aoxaydg Taypatapxng w apxng Taélapxog Ynoagtpatnyog {Antistratigos Itpatnydg
Cyprus Lieutenant) // {Lochagos, (Tagmatarchis |[(Antisyntagmatar|(Syntagmat| (Taxiarchos, {Ypostratigos, Lleutenagn( ' {Stratigos, No rank
Yriohoxay6g Captain) , Major) chis, Lieutenant | archis, Brigadier) Major General) General)
General)
{Ypolochagos, Colonel) Colonel)
Lieutenant
Vinrikki (Second
lieutenant) Everstilustnantti Prikaatinenraali | Kenraalimajuri [Kenraaliluutnan
//luutnantti Kapteeni Eversti Kenraali
| Finland Ma)juri (major) (Lieutenant {Brigadier {Major tti {Lieutenant No rank
({Lieutenant) (Captain) collanel) {Colonel) General) General) General) (General)
/Miluutnantti ¢
(First Lieutenant)
2nd Lieutentant - ieut t
Irefand /n/ Lle:lze::a:rl‘ Captain Commandant Llec:tlzr:‘aer;t Colonel |Brigadier General| Major General L;:ﬂ:’::‘ No rank No rank
secand- Lieutenanat Brigadier (Chief
Maita Lieutentant/Lieut Captain Major eutenana Colonel rigadier € No Rank No Rank No rank No rank
Colonel of Defence)
enant
{Sweden | Fanrik //Lojtnant Kapten Major Overste 16jtnant | Overste Brigad General | General Major [General tdjtnant General No rank
Onder Luitenant Comandant // Luitenant - Generaal - Luitenant -
Belgi N k
elgium // Luitenant Kapitein Major Kolonel Kolonel | Brigadegeneraal Majoor Generaal Generaal o ran
second Lieut t Lieutenant
|Bulgaria Lieutenant // Captain Major edtenan Colonel |Brigadiergeneral| Major General Generat No rank
colonel general
First Lieutenant
Czech Pod 1k Nad ik
odporuclk // adporucik // Major Podplukownik Plukowvnik | Brigadni General | Generalmajor | Generalporucik | Armadnigeneral | No rank
Republic Parucik Kapitan
Lejtnant //
D rk ! Gi | No Rank
enmal Premiersitnant Kaptajn Major Oberstigftnant Oberst Brigadegeneral | Generalmajor | Generallpjtn enera o Ran
Lipnik //
Estonla Nooremieitnant Kapten Major Kolonelleitnant | Kolonel | Brigaadikindral | Kindralmajor | Kindralleitnant Kindral No rank
[ teitnant
Sous-li d
France ous-lieutenant Capitaine Commandant Lieutenant Colonel General de General de Generlal de Marechal de No rank
[ Lieutenant colonel brigade division corps d'armee France
| Leutnant // Hauptmann //
Germany Oberleutnant | Stabshauptmann Major Oberstleutnant | Oberst Brigadegeneral | Generalmajor |Generalleutnant General No rank
AvBunoloxaysg
Anthypolochagos, Avtiouvtaypatdpy | Zuviaypat
A
second Taypatdpxng ng apxng Tatlapxog Ynootpatnyog ( A:::[‘pr::w: : Itpatnyédg
|Greece Lieutenant) // (Tagmatarchis |(Antisyntagmatar|{Syntagmat| (Faxiarchos, (Ypostratigos, Lleutenagnt ‘ (Stratigos, No rank
Ynokoxayéq Aoxayég , Major) chis, Lieutenant | archis, Brigadier) Major General) General) General)
(Ypolochagos, {Lochagos, Colonel) Colonel)
Lieutenant) Captain)
Hadnagy (hdgy) // Alezredes (alez) Ezredes Vezérezredes
Military-M , | Szazad d d Vezérd d Chief
Am‘a;a;rjt;; z//z: ::d(::nS) Ornagy (&rgy) // lunior I::llrsn)e/n/t Dandanabornok e(:ar ')"/J/BV Altabornagy (ve;es)“{‘/em e
|Hungary v q /1 Guard- Regiment 8 (ddtbk) // Brigade By (altbgy) // Vice B No rank
Féhadnagy {leader), Major {leader), Junior {leader), General Leader Guard- field marshal {leader), Chief
(fhdgy) // Chief Centurion Regi - tist Regimenti Major Regimental
Military-Major egimentls st Commander
genemle di generale di generale di generale di generale
ttaly sottotenente // |capitano // primo magziofe tenente col o brigata divisione corpo d'armata | corpo d'armata | (Chiefof
tenente capitano gg colonnello olonne (brigadier (maggior (tenente con incarichi Defense
__generale} generale) generale) speciali Staff only) |
Leitnant 3
Latvia N nants // Kapteinis Majors Pulkveileitnants | Pulkvedis Brigéd.es Generalmajors Generalleitnant no rank No rank
Virsleitnants Generdlis s
Leit t
eltenantas // Pulkininkas Pulkininka Brigados Generolas Generolas
| Lithuania Vyresnysis Kapitonas . Majoras no rank No rank
leitenantas s generolas majoras leitenantas
leitenantas
Lieutenant //
Luxembou -
Premier- Capitaine Major Ueutenant Colonel No rank No rank No rank No rank No rank
L4 Colonel
Lieutenant
Tweede
Netherlan i - - i t-
luitenant // Erste Kapteinis Majoor Luitenant Kolonel | Brigade-general General Luitenan generaal No rank
ds Kolonel majoor generaal
luitenant
Pod ik M lek
Poland odporucznik // Kapitan Major Podputkownik |Putkownik | General brygady |Generat dywizji| Generatbroni Generat arszate
Porucznlk Polski
Asplrante // Tenente Brigadel
Portugal Alferes // Capitio Major enen Coronel figacelro Major General |[Tenente general Genenl Marechal
Coronel general
Tennete
Sublocotenent // Locotenant s ld G )
Romania Locotenent Capitan Major ° " Colonel enem’ ce General-major Snets General No rank
colonel brigada locotenent
Porutik //
Slovakia Kapitan Major Podplukovnik | Plukovnik |Brigddny Generdl | Generdimajor | Generdlporuéik General No rank
Nadporuéik
PoroEnik // Generalpadpolk
Slovenia Stotnik Major Podpolkovnik | Polkovnik Brigadir Generalmajor ovnik General No rank
Nadporoénik
Alfé
Spain rez// Capitén Comandante |Teniente coronel| Coronel General de General de Teniente General de Capitan
Teniente brigada divisién general Ejército general
2nd Lieutenant Lieut t t Field
UK enant // Captain Major e Colonel Brigadier Majorgeneral Heutenan General €
Lieutenant colonel general
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ANNEX II: Military ranks for the purposes of selection and grading

EQUIVALENCE BETWEEN RANKS IN EU-COUNTRY MILITARIES - NAVY

e A e

AN e ] | [

NO NAVAL FORCES
Ueutenant
Croatia Ensign/lieutenant IG Ueutenant Commander Commander Captain Rear Admiral (L) | Rear Admiral {U)| Vice Admiral Admiral Fleet Admiral
Inuawddpog
Simaiof , -
Cyprus. € {Ypoploiarchos, ‘| (Antiploiarcho | (Piciarchos, [ ({Archiploiarchos, | (Yponavarchos, |(Antinavarchos,| (Navarchos, No rank
AvBurorholapyag tieutenant) Ueuteaant s, Commander) Captain) Commodore) Rear Admiral) Vice Admiral) Admiral)
{Anthypoploiarchos, Sub- Commander) | P
Uieutenant]
Aliluutnantti (Ensign) //
Luut i
utnantti (Lieutenant, K‘_m““”mm“ Xomentajakap Komentaja Kommodor Uppueamiraali | Kontra-Amiraali | Vara-amiraali Amiraali
iniand luniorgrade] // - nw (Lieutenant, te {Ueutenant| i | canain) | (Commodore) | {RearAdmiral) | (Vice Admiral) | {Admiral} Maran
Yliluutnantti senior grade) | Commander} nae P
{Beutenant]
Ireland Ensign //Sub Ueutenant| Lieutenant Heutenant= Commander Captain Commodore Rear-adminal No rank No rank No rank
commander
Second- leutenanat Brigadier (Chief
Malta N k N k
Lieutentantflieutenant Captatn Major Colonel Colonel of Defence] Ho rank Ho rank e ern
- Kommendérka _ R
Sweden Fanrik //Léjtnant Kapten Oriogskapten ten Kommenddr Flottiljamiral Konteramiral Viceamiral Amiral No rank
lieutenant-ter.
Vaandrigter-zee tweede | Liutenant-ter- 1ee eerste Divisie-
Belgi -ter- - Admiraal N k
elgium Wasse //Vasndrigter-zee ee Wasse // Fregatkapitein |[Kapitein-ter-zee| Flottilje admiral admiraat Vice-admiraal miraa a ran
Korvetkapitein
S d i
Bulgaria econd lieutenant // Ueutenant Ueutenant Commander Captain Brigadier admiral| Rearadmirat Vice-admiral Admiral No rank
firstlieutenant commander
Czech
Lojtnant // Kommanderka
D rk ; Flotilleadmi K dmiral | Vicaadmiral
enmal Premierigjtnant Kaptajnigjtnant | Orlogskaptajn Btain Kommander | Admiral No rank
Lipnik
Estonla prik// Nooremleitnant| || | itnant | Kaptenmajor |Kaptenleltnant|Mereviekapten | Kommod Kontradmiral | Viitseadmiral Admiral No rank
// Leitnant
Enseigne de vaisseau de
deuxieme classe // Lieutenantde | Capitaine de Cnpl('-lne de Cap|}:|ne de Contre-Amiral Vice-Amiral Admiral de
France Enseigne de vaisseau de vaisseau corvette frégate vaisseau Vice-Amiral d'escadre Admirsl France
premiére classe
Kapitin-
teutnant leutnant// | Korvett Fregast Kapits Flottil
Germany // Oberleutnant - rvetten resa f" pltan ° en Konteradmiral Vizeadmiral Admiral Ne Rank
Stabskapitin- kapitin kapitin wrSee admiral
leutnant
Inuaiodépog
it | oo | B | acastaos | ot | st | oo | arvsivpe | s
Greece AvBuromholapyog (Ypoploiarchos, Ueu(emn(’ {Antiplotarcho | (Pioiarchos, | {Archiploiarchos,| (Ypanavarchos, | (Antinavarchos, (Navarchas, No rank
(Anthypoploiarchas, Sub- Lieutenant) Commander) s, Commander) Captain) Commodore) Rear Admiral) Vice Admiral) Admiral}
Ueutenant)
|Hungary NO NAVAL FORCES
Tenente
Guardi i
uardiamarina // di vascello // Capitano Capitano Capitano . Ammiraglio
sottotenente Contrammiraglio . Ammiraglio Ammiraglio
maly primo tenente di corvetta di fregata di vascello di divisione Ammiraglio
di vascello di squadra di squadra
di vascello
Commander:
Latvia Leutenant junior grade Leatenant Leutenant Junior grade, Captain Rearadmiral Rearadmiral Vice admiral No rank No rank
seniorgrade commander lower grade
seniorgrade
Leitenantas // Kapitonas Komandoras Flotiles
|Lithuania Ke dmirolas | vi dmirol
Vyresnysis leitenantas leitenantas feitenantas Komandoras |] Jiry kapitonas admirolas o rank No rapk
|Luxembourg NO NAVAL FORCES
Luitenantterzee der 3de L:::e:::';;:r luitenant ter Kapitein-
|Netherands klasse // Luitenant ter Klasse oudst zee der 1ste | luitenantter |Kapitein terzee| Commandeur |Schout-bij-Nacht| Vice-Admiraal Admiraal Norank
zee der 2de klasse © klasse 2ee
categorie
Komandor
P ik
Poland Podporucnik marynarki | Lol o Kapitan | podporuenik |\ oo Kontradmirat | Wiceadmiral Admirat no rank Na rank
marynarki marynarki // Xomandor
orucznik
Guarda-marinh. d
P a-mat n,' '"J Primeiro Capitdo- Capitio de |Capitdode Mar Almirante da
8 1 Comadoro Vice-almirante Almirante
tenente tenente Fragata e Guerra Armada
tenente Contra-aimirante
Romania Aspirant // Locotenent Capitan foEatenent: Capitan- Comandor Cnnlri:n'\lral de Contraamiral Viceamiral Amiral No rank
comander comander flotila
Slovakia NQ NAVAL FORCES
Poroénik korvet Poroénik b
Slovenia orvete // | Porolnik bonje | - Kapitan Kapitan | Kapitan boine Kapitan Kontraadmiral | Viceadmiral Admiral No rank
Poronik fregate ladje korvete fregate ladje
. Teniente d
Spaln Alférez de Fragata // !"N::‘I‘: © Capitin de Capitin de Capitén de Contra Almirante | Vice Atmirant Almirante Almirante Capitén
Alférez de Navio Corbeta Fragata Navio o (i rante General General
Midshipman Ueutenant- Admiral to the
UK ¢ d R dmiral Vi dmi
//sublieutenant Lieutenant iy Commander Captain 1 Admiral Fleet
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ANNEX II: Military ranks for the purposes of selection and grading

EQUIVALENCE BETWEEN RANKS IN EU-COUNTRY MILITARIES - AIR FORCES

ST | I I T R L a2 T Lo S B IO T D [ sk T s i) [ TR e
Austria Leutnant / / Oberleutnant Haupimann Maor Obersteunan Oberst Brigadier Generdmaor | Generaleutnant Generd Norank
Second Lieutenany/First Brigadier Generd ot the
Croati 1 j Generd General
a U ) Caplain Maor Lt Colonal Colonel Generdl Magjor General U Gener. 6Nar; Amy
Aveumoopnvayds Avigpivapxos Taglapxog N
Y
{Anthy posminagos, Pilot Ipnvayog ;En:np?vavég [Anfsminarchos, | Ipivapxos | Aepomoplag ""umm:):: Avrmépapyog Mrépapxog
Cyprus Oficer) / Yrroopnvoyes | (Sminages, : 0% (Sminarchos, | (Taxiarchos p:?fv;; | (Aniperarchos, | (Plesarchos, A Chif | Norank
(Yposminagos, Flying | Flight beutenant) ) Wing Group Caplain) | Aeroparias, Air Marsha) Air Marshal) Marshal)
Oficer) Commander) Commodare)
Vanrkki (Second Lieutenant) 3 N .
Eversiluunanti Prikaatkenadli Kenraafiuutnanti
H Loutnantf (Lieutenant) Kapiseni L X Evers§ . Kerraaimajuri N .
Finland ieutenant Kenradi (G Norank
e I¥Hlwinant (First (Coplary | M Mae | Uatsbant ) oy | B Genera)| @ i (Gonaral N
. Colonel) Genard) Generd)
Lieutenant)
Second Lieutentant // isutonant - igadier
Ireland -~ Capin | Commadant “Cdu:' Colonal Z":w Maor Generd | Norank Norank Norank
Second- . Lisutenanat Brigadier (Chief
Maita y No rank Norank Norank Norank
LisuentandLievienant Caplan Maor Calonsl Coend | Deerce) ° or or
Sweden Fannk /gjinant Kaplen Major Oversis Iginant Oversle Brigad Generdl | Generd Major | General Lajinant Generd Norank
Kapilein . .
} Lisutenant - Brigade Generaal - Luitenant -
Belgl Onder-Luilenant // Luilenant Kapilai lonel Generaa Norank
glum apilain le Kaondl Kol Generad Mk Generad ener
HIMajoor
Sacond Lieutenand/Fi
Bulgaria R . el Caplain Maor Liautenant colonsl Colonsl Major genera | Brigader general| Lisutenant generd General Naorank
Czech Republic Podporudk / poruik N ka:ité\k 4 Major Podplukovnk Plukav nk Brigécnl genard Generdmaor | Generdporutik Armadni generadl Norank
Lejinant //
Denmark Premieriginant Kaplajn Major Obersliciinant Oberst Bri | |G imaj G 3o Generd Norank
Estonla Hpeik I LT\::'"M” Keplen Maor | Koonelinan | Konel | Brigaadiindrdl | Kindeamaor | Kinchale Kinckal Norank
. . L . Genera da . da General do cops |  Generd do ames Marechal do
France Scus-ieutenant // Lieutenant Capitaina Commandant | Lisutenant colonel Colanel 5 3 division . .
brigade aerienne) R aerien aerienna France
asienne
Garman Leuant /1 Oberanan | MRl Obesteuhant |  Oberst | Br G o | G Generd Norank
y Stabshaip dor B s 2
AvBumoanvaydg Iuvaydg Aviopivapyog Toflapxog
Y
{Anthy posminagos, Pilot (Sminagos, :Egnmvuvﬁg {Anisminarchos, | Ipvapyxos | Aepomopiag (Ynornt;:p: Aviriépapyog Nrépopyog
Groece Oficer) // Ynoopnvayds | Flight Lievtenant) : ) {Sminarchos, | (Taxiarchos Al Vice: '| (Anfplerarchos, | (Plerarchos, Air Chisf Norank
(Yposminagos, Flying ) Wing Group Captan) | Aeroparias, Air Masha) Air Marshal) Marsha)
Oficer) Commander) Commodore)
Vezérezrades (vezds|
Hackvogy {hdgy) f Mikiary- | Szézados (s2ds) Alezredes (alez) | Ezredes (azds) Vezetmagy Al (receh)
N , . i . Dandéstébomok Altdbomagy 11 Chief Regimeni
Hun Major, Army-M gjor /f /1 Squadron | Omagy (6rgy) | Junior Regiment | # Regiment ey (vorgy) ! (albgy) 1 Vice 4 ), Chief Norank
S Féhadnagy (hdgy) // Chief (lsader), I Guard-Major | {(leader), Junior (leader), . Leader Guard- -
Miltry-Majer Centui Reximenist Regimenist Brigade-Genera M fddd marsha Regimentd
El enturion legimenis egiment aor Com
. . Tenenls Generde Generde Generae
Italy Sotplencnts f nerks | C PO PO e cdomelo | Coowelo | dibigaa | didvisione | di squada Sensrdle Generdls
capitano di squadra asrea
aerea aerea aerea
Brigadi
Latvia Lisutenant // First lieulenant Caplain Major Lieutsnant colonel Colanel " : Major General | Lisutenant generd Norank Naorank
Leilenantas // Vyresnysis . . Putkininkas . Brigados Generolas Generolas
Lithuani Norank
ania . Kapilonas Majoras i Pulkininkas s meforas i Norank or;
Luxembourg
Tweeds lilenant // Eerste itenant
Netherlands ifeede himart f Ecrs Kapitsin Mica |lusnaikoorel | Koond | Commodos | ™ | Gererd moor Generd Norank
luitenant generaa
Poland Podporucznik /f Porucznik Kapitan Major Podputkow nik Pukownik :;::yl General dywizji| General broni Generat Norank
Aspirants // Alferez {f igadei
Portugal Spran < Capitdo Major Tenenis- corolen Coronel Brigadeiro Major-general | Tenenke-general Genera Marechad
Tenente genera
Sublocotenent // Locotenent Locotenent: General de Generd
Romania i i i
Capitan . Capitancomander|  Comandor Yofla aeriona Genera-major Generadl Norank
Brigadn:
Slovakia Ponk /f Nedporuck Kapitin Maor | Podpiukovnk | Plukovnic G":w ; Genertimair | Generiparuik Generdl Norark
4 F ; ; ; - N . Genarad
Slovenla Porognik // N adporo&nik Slonik Major Podpolkov nik Polkovnik Brigadit General major ovrik Genaral Norank
Spain Alférez // Tenienie Capitin Comandants | Tenisnts Coronel Coronel . da G L. de Terienle Genera | General de ejercile | Capitan generd
Brigada Divisién
Air Air Vice Marchal of he
UK Pilot oficer//fying offc ight Li 1 i ir Chi
icer//ying oficer | Flight Lisutenant | Squadron leader| Wing commander | Group caplain com marcha Air marshal Air Chisf Marsha Royal A Force

21



